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Special Hearing Case 

Former Special Constable  

Robyn Wilson  

This is a relatively simple case in terms of the breaches of the standards of 
professional behaviour, the conduct being captured on the IP’s mobile phone, 
which included both the verbal interaction (part of) and the actions of you lunging 
forward contacting the Injured party (IP), and his mobile phone. Further, your 
conduct towards the person who provided your details to the IP, is unquestionably 
conduct unbecoming of a police officer.  

You pleaded guilty to the charge of common assault, at Magistrates Court, for 
which you received a conditional discharge for six months.  

It is right and proper that today you face this panel for gross misconduct.  

Seriousness of the misconduct 

Police officers are not ordinary members of the public and are trained to such a 
degree that recognition of conflict and the ability to at least attempt to diffuse 
potential conflict, is a basic requirement of all those charged with the responsibility 
of keeping the queen’s peace and enforcing relevant laws, not breaking them.  

Evidence suggest that the consumption of alcohol was a major factor here, not 
just for you but for most, if not all, of those involved, including the IP.  

Police officers are well aware of the effects of alcohol in terms of both impairment 
and judgement. I am disappointed that you did not recognise that your 
judgement, or of those around you, could affect your approach, demeanour or 
conduct when this situation started to deteriorate.  

Culpability  

Without doubt, you are culpable for your actions, you and you alone. You are also 
culpable in terms of the alcohol you consumed and the effects of that alcohol upon 
you. Had you not been under the influence of alcohol, and I am not saying you 
were drunk, you may have dealt with this situation in a very different way, indeed, 
your character references indicate that you were a very capable and effective 
police officer which supports my notion that without the effects of alcohol, we 
would not be here today. Knowing your limits is a mature and essential 
understanding that all should have, particularly a police officer.  

Harm of misconduct 

The harm caused to the reputation of the police service is evident in IP’s video, 
the court hearing and the public hearing today. At a time when policing is under 
enormous scrutiny and pressure (rightly so) such behaviour does nothing other 
than adding fuel to the fire, endorsing the beliefs of those who seek to undermine 
confidence and legitimacy of policing – they need no help or encouragement, yet 
your actions have done exactly this. Members of the public can clearly be seen on 
the video and were witnesses to your behaviour, something that will stay with 
them for ever. 
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Aggravating Factors 

Without question, alcohol was an aggravating factor in this case but, for balance, 
this was also an aggravating factor for others involved in this incident. Having 
watched the video footage several times, I ask you to think of this altercation 
taking place if all involved had not consumed alcohol. This would be clearly 
fascicle, immature and nonsense.  

Mitigating Factors 

Your conduct, whilst wholly unacceptable, was not aimed towards a vulnerable 
person, was not a sustained attack, did not involve intimidation or sexual 
impropriety nor at any time did you attempt to abuse your authority as a police 
officer. Moreover, the character references confirm that you were a hardworking 
police officer, giving your time for the benefit of others, this is to be commended  

I think it is only fair to point out my observations regarding the IP’s conduct in all 
of this and whilst I do not intend to absolve you of blame, or culpability, nor do I 
intend to ‘victim blame’ in this case, I do believe that the IP could have acted more 
responsibly by desisting from filming you opting to use the many witnesses, 
including his girlfriend, to corroborate whatever complaint he wished to pursue.  

Conclusion 

Your conduct on that day was disgraceful and by your actions you have not only 
shamed yourself but that of your family, something I’m sure you have reflected 
on ever since. The reputation of Northamptonshire Police has also been damaged 
meaning that the officers and staff now have to work even harder to rebuild the 
damage you have caused.  

As a consequence of your actions, your conditional discharge will remain on your 
PNC record indefinitely and may well have to be declared on any disclosure and 
barring certificate you apply for, thus reducing your employment chances in the 
future. This is a heavy price to pay for a moment of alcohol induced anger and, 
for your sake, I hope you have learnt from this incident.   

This brings me to matter of sanction and proportionality. You are a young person 
who had demonstrated a real aptitude for police work and you were clearly an 
officer who enjoyed serving the community, giving your time, unpaid, to help and 
support others. Your character references support this and despite this incident, I 
thank you for that.  

I have watched the video clips several times and apart from the evidence of the 
IP, I see no evidence of a punch to his head, but clearly you have hit him in an 
attempt to stop him filming you.  

The question I have to consider is what is a proportionate sanction particularly 
given that you have received a punishment from the court, and that your previous 
character, as a police officer, is good.  

You are young woman, with your whole life in front of you who clearly saw the 
value of public service, giving of yourself for the protection and safety of others.  
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For a few moments of disgraceful behaviour, poor judgment and an inability to 
diffuse what was essentially a very minor disagreement, based on semantics of 
your description of Banbury, I do not consider it proportionate to have dismissed 
you from the police, if you were still a serving Special Constable.  

It is my determination therefore that should you have still been a serving officer, 
that you would have received a final written warning.  

Please do not underestimate the impact your behaviour may have in securing 
certain employment in certain sectors.  

 

 

 

 

 

 


