
NOTIFICATION OF OUTCOME OF MISCONDUCT HEARING 
Former Constable 2932 Luke DOYLE 

 
Former PC Doyle, on 31 March 2022 you were asked to appear at a misconduct 
hearing, which was conducted by: 
 
Legally Qualified Chair:  Harry Ireland  
 
Independent Panel Member:  Jeremy Webster 
 
Panel Member:  Superintendent Emma Garside 
 
Breach of standard(s) of professional behaviour alleged were as follows: 
 
It is alleged that: 

1. Former Police Constable 2932 Luke Doyle (‘the Officer’) joined the Thames 
Valley Police on 31 August 2020. 

2. At about 18:30 on Saturday 26 June 2021 a number of people were present at 
the Officer’s home address. One of them was the Officer’s then partner. They 
were consuming alcohol. 

3. At some point the Officer expressed some jealousy about his partner’s 
interaction with another male. This resulted in her going upstairs and sitting in 
his bedroom. 

4. The Officer joined his partner in the bedroom. She was sat on the end of the 
bed closest to the bedroom door. The Officer stood between her and the 
doorway. When she tried to leave the room he prevented her from so doing. He 
then grabbed hold of her and pushed her back onto the bed. This resulted in 
her experiencing an anxiety attack. 

5. His partner then left the premises and went to sit in a friend’s car. The officer 
followed her. She asked him numerous times to leave her alone but he refused 
to do so. He asked her to get out of the car so that they could speak and she 
agreed. They stood together and the Officer told her that he would kill himself 
if they split up. His partner got back into the car and said, ‘Look I am leaving.’ 
The Officer replied, ‘OK well that’s it then, I’m going to top myself.’ He slammed 
the car door shut. 

6. The Officer kicked the car and was shouting, ‘You are a ****, you ****.’ These 
actions disturbed members of the public who were sleeping. 

7. At some point the Officer’s partner climbed across the car seats and exited the 
vehicle from the other side. She walked away from the Officer and the vehicle 
but he followed her. She said, ‘Please leave me alone, I’m trying to get away 
from you.’ The Officer then grabbed her again to try to stop her. She began to 
cry. 

8. At 00:16 on 27 June 2021 the Officer rang 999 Thames Valley Police and 
reported that he had committed a common assault. He then hung up. The 
operator rang him back and the Officer reported that it was a ‘non-dom’. 

9. At 01.52 the Thames Valley Police received a second 999 call. On this occasion 
it was said that the Officer had threatened to kill himself. 

10. Officers were deployed to find the Officer. During the course of the Officer’s 
interaction with officers and police staff he was abusive towards them including: 

a. He called the officers "****s".  
b. Saying that he was ‘Not afraid to p*** myself on this seat’ 



c. He asked whether if he ‘p***** or s*** himself’ whether it would get him 
into custody quicker. 

11. On 6 July 2021, during another interaction with officers he told them to ‘**** off’. 
12. On 5 September 2021 the Officer resigned from the police service. 

Particulars of Misconduct 
 
Former PC Doyle, it is alleged that you have breached the Standards of Professional 
Behaviour. In particular, you have breached the standards relating to: 

1) Authority, Respect and Courtesy 
In that you failed to act in a professional manner and behaved in a manner 
that may damage your reputation and that of policing and you have failed to 
treat your former colleagues with either respect or courtesy as set out at 
paragraphs 4, 5, 6, 7, 10 and 11. 
 

2) Discreditable Conduct 
In that, your behaviour as set out in the Particulars of the Allegation and 
Particulars of Misconduct have discredited the police service and/or 
undermined public confidence in it. 

It is alleged that these matters individually and/or collectively amount to gross 
misconduct, namely a breach of the Standards of Professional Behaviour that, if 
proved, is so serious that your dismissal would be justified. 
 
EVIDENCE 

All evidence was admitted as per the papers and no witnesses were called nor any 
evidence produced from the former officer other than the Regulation 31 Notice. 

 

DECISION 

Former PC Doyle, your conduct in respect of allegations 2 – 7 of the Regulation 30 

Notice has been assessed as breaching the following Standards of Professional 

Behaviour:   

• Authority, respect and courtesy 

• Discreditable Conduct 

and the acts complained amounted to Gross Misconduct. 

In respect of the allegations 10 – 11 has been assessed as breaching the following 

Standards of Professional Behaviour:   

• Authority, respect and courtesy 

and the acts complained amounted to Misconduct. 

. 
 
Conclusion 



 
The purpose of the misconduct hearing is threefold: 
 
Firstly, to protect the public confidence in and the reputation of policing. 
 
Secondly, to maintain the high professional standards by demonstrating to other 
officers that misconduct will not be tolerated. 
 
Thirdly, to protect the public and/or officers and staff by preventing the officers from 
committing similar misconduct again. 
 
In determining the appropriate sanction, we took into account the following matters: 
 
CULPABILITY 

• The conduct was deliberate by the former officer fuelled by excessive intake of 
alcohol. 

 
HARM 

• The witness Miss A suffered harm, particularly mental harm, from the former 
officers’ actions. 

• There is harm to the public confidence in the police stemming from an alcohol 
fuelled incident of domestic violence and public disorder on the part of the 
former officer. As specified in paragraph 4.57 of the Guidance on Outcomes it 
is important to remember that it is whether public confidence would be 
undermined if the public were aware of the conduct, not, as the former officer 
seemed to believe, if it was actually so witnessed. 

 
AGGRAVATING FACTORS 

• Scale of national public concern as to behaviour of police officers towards 
women 

• Deliberate and acts of threats, violence, (albeit at a low level), and attempted 
damage. 

• Sustained behaviour over a period of time. 
• Multiple proven allegations 

 
MITIGATING FACTORS: 

• Early admissions 
• Some evidence of mental health issues. This was raised by the former officer 

in the papers, but we did not have any professional evidence before us. 
• Some evidence of remorse contained within the former officers’ regulation 31 

response. 
 
As a result of this misconduct hearing the following was found and imposed with effect 
from today:  
 
Had the officer still be a serving officer he would have been dismissed. 
 

 

 


