
Accelerated Misconduct Hearing of former Detective Constable Daniel Roberts 
held on 4th May 2022  
 

Finding 
 
I have had the benefit of the papers in advance of today’s Hearing and have read them carefully. I 

have listened to the case presented by the Appropriate Authority.  

Former DC Roberts accepts that his conduct amounts to gross misconduct.  

• I have carefully considered the other documentary evidence provided to me, including: 

• The record of former DC Roberts’ conviction, following a guilty plea, and sentencing for drink 

driving. 

The Investigating Officer’s report and accompanying evidence as provided in the papers for the 

Hearing today including former DC Roberts’ interview in which he admitted the offence.    

It is my role at this stage of the Hearing to make a formal finding of the facts of the case and the level 

of misconduct, if any, that those facts reach. 

The facts of this case are clear. Former DC Roberts chose to drive after having drunk about six pints of 

beer (as he admitted to in interview). He lost control of the car, hitting a wall of a residential property 

and two other cars. He caused a great deal of damage. His test result was 71, twice the legal limit. At 

court, he was found guilty, following a guilty plea, of drink driving contrary to s5(1)(a) Road Traffic Act 

1988. He has been sentenced to a fine and disqualified from driving for 18 months.  

In behaving in this way, former DC Roberts caused members of the public grave loss through the 

damage he caused, and has also undermined the trust that the public have in the police.   

A police officer behaving in this way, that is firstly in driving with excess alcohol and harming members 

of the public by doing so, and secondly in being convicted of the relevant criminal offence, discredits 

the police service and undermines confidence in it. In doing all of these actions, I consider that former 

DC Roberts has breached the Standards of Professional Behaviour in respect of:  

Discreditable Conduct  

I have reminded myself that gross misconduct is a breach of the Standards of Professional Behaviour 

so serious that dismissal would be justified. Applying that definition, I find the matter proven as gross 

misconduct.  



This is because it is unacceptable for police officers, who are responsible for upholding the law, to 

break the law themselves and to do so brings discredit on the service.  

Former DC Roberts’ behaviour, including the harm he caused to the members of the public, and his 

conviction are so grave that it is right that – were he still serving - his continuing to be a police officer 

should be considered and his dismissal would be justified.  

He himself accepts that his actions amount to discreditable conduct and I agree with him. 

For all of these reasons I therefore find the matter proven as gross misconduct. 

  



Outcome decision 
 

I have had the benefit of the papers in advance of today’s Hearing and have read them carefully. I 

have listened to the case presented by the Appropriate Authority.  

Former DC Roberts accepts that his conduct amounts to gross misconduct.  

I have carefully considered the other documentary evidence provided to me, including: 

The record of former DC Roberts’ conviction, following a guilty plea, and sentencing for drink driving. 

The Investigating Officer’s report and accompanying evidence as provided in the papers for the 

Hearing today including former DC Roberts’ interview in which he admitted the offence.          

It is my role at this stage of the Hearing to make a formal finding of the facts of the case and the level 

of misconduct, if any, that those facts reach. 

The facts of this case are clear. Former DC Roberts chose to drive after having drunk about six pints of 

beer (as he admitted to in interview). He lost control of the car, hitting a wall of a residential property 

and two other cars. He caused a great deal of damage. His test result was 71, twice the legal limit. At 

court, he was found guilty, following a guilty plea, of drink driving contrary to s5(1)(a) Road Traffic Act 

1988. He has been sentenced to a fine and disqualified from driving for 18 months.  

In behaving in this way, former DC Roberts caused members of the public grave loss through the 

damage he caused, and has also undermined the trust that the public have in the police.   

A police officer behaving in this way, that is firstly in driving with excess alcohol and harming members 

of the public by doing so, and secondly in being convicted of the relevant criminal offence, discredits 

the police service and undermines confidence in it. In doing all of these actions, I consider that former 

DC Roberts has breached the Standards of Professional Behaviour in respect of:  

Discreditable Conduct  

I have reminded myself that gross misconduct is a breach of the Standards of Professional Behaviour 

so serious that dismissal would be justified. Applying that definition, I find the matter proven as gross 

misconduct.  

This is because it is unacceptable for police officers, who are responsible for upholding the law, to 

break the law themselves and to do so brings discredit on the service.  



Former DC Roberts’ behaviour, including the harm he caused to the members of the public, and his 

conviction are so grave that it is right that – were he still serving - his continuing to be a police officer 

should be considered and his dismissal would be justified.  

He himself accepts that his actions amount to discreditable conduct and I agree with him. 

For all of these reasons I therefore find the matter proven as gross misconduct. 

 

A/Deputy Commissioner Helen Ball QPM 
9th May 2022 (decision made 4th May, full written rationale provided 9th May) 
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